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2. What are the pressures facing the pension system?

Solvency
Stock market

fluctuations

employers are hiring

2 tier people as terms or
systems = contracts, and they
unfair are not eligible to
join the pension
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governance
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multiple
employers -
reciprocal
transfers - or
the same like
NHRIPP

Increase

bargaining in
a market
supplement
plan

Improve the Hybrid
pension plan for
members hired after
2011. Ideally, avoid a
two-tier pension
plan and have only
one defined benefit
pension plan.

protection for
inflation from
75% to 100%

younger
member
engagement.

protect new
employees that join,
to be included in the
defined benefit
plan, with the
original plan
members. (No tiered
approaches).

Growing the plan
can give us strength
in numbers. Pools
are better to
manage the risks of
pension plans.

Pension
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Reducing
pension
holidays.

joint
bargaining
power when
all unions ina
plan bargain
together.

3. What are the possibilities for protecting or improving your pension plan?

improvement in the
language for trust
agreements,
collective
agreements,
sponsor agreement
to protect the plan.



® 4. What are the possibilities for protecting or improving the pension system?
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